$£22E WFEBIK

C. AEERM =AY

HEHEEEORE - 77— FOEREESMT

F—AF 4 —=F X TICETS
R E D 7 — 2 BH O iR wsE

—F— A EDNT BT 0DPRE—

ZERVYMATESESEYR G AN 5
WG © SEELH TR S

B= ET 70y S 2DF—LF 4 —F ¥ I7H

HARDEBREIEAS N T2BHE L 42
B, HERLTRTF—2 74 —F 72D &
EVWELZIEK LTV S,

KimTlE, TORDIKSOFERZEZITHLD
», FLTF—2& L) XIS E, F—27—
7%, WEDRE LIF T icizEy vk
VOB, TR EERBEIELRA ¥ M
P ERBRWITEL L,

39, HMZHELCEER oMK, ma
B3 % HA NSRS & A4 E A58 8) T2l
BERAKBL, OB R SR T-HH 2170, F—
AT A —=F VTR 5 4 RERMER L2, RIS
COREREEM ST, HARANIEGEHN & SHE AT
BT, F—ABIOF—LIEHEED L) ITE
ATV 0PHEE SRS 72,

ZLTC, WERIEGHTHIEICLD, DI
CEXOERNZWLMIIL, F—2HEEE D AI1T1E
filz, EOXHITWYMATHITIZIVOH, WHE
xRV OPIREL 2,

1 ma

JET 7OV S LPRIAE W TARETREEL D
7, PRREEEOWET 22T, JET7OT T 4
DF— L5 4 —F>% (Team Teaching ; LIF TT)
BSHETETILRL TV ERDN B, JET 7O
TILICH B TT I3, BAAEKZEHE (Japanese
Teacher of English ; LIF JTE) &4 E AfE&EBYF
(Assistant Language Teacher ; LI F ALT) &5 X

tHEENEL > LE LB F— LEHATRER
%175 ThWA, DRNETTEZEZZCH
=0T, BB, EX(Eme S AlED 5
ERTIZEWEATHS S,

LA LF—L, FoLTITOIEEZOLDE,
F—LERCAEDHESWEEDORAD L NIV
WRRTRE T H B (KHE - 714K, 2003) w52 &
EEEBTDE, TTOMBLEHEREEZHEL TV I
$1BE (1997) »HEET AL, T+ —Fr &
LTOflimsEF— L& LTORBEOEED 5457 L
TWKZEHBEETHA D,

TTICHID [F—L] EFEHROABICELT
Thh 2B ED EZI8TH, HBERBICH T
3TT I, [HBA%R] OREFEIFHDLI1C, Zh
ZThOHWERY [BS5NBELT2HMAE - HE%
ZUHES, BRIEMBICEA, BEWIIHE-HBALT
BEOMREEDITIARNIDVEEL > TL B, TT
EZDOESICLTEENE, BERFBTHYRER
BTHd] G - K5, 1999, p.18), BESLUX
P BEBITEC AT HF—LEHAF— LT —
JEERLEPSTT 2FEHKL TWKIZE, BEVWO
EACIEEAEIIOVT, TEIZERELE> TS
ZEN, BAARALTOTTDBEL KD SN B
THA2, ZLTEE BREMEBELTOTT O
BECRIRESH BT, F—LIERICES LEbE,
BROTTICHE T EEREEDF—LBLVF—L
BENCOWTEERICHY), 2ZE LAY Hhidk
EZELTWCZEDPRARTHA Do
REBIEEE CFIRFICREBFBEECTHH B JTE IS,
REBEFE CHIPHE TSI LV o 28R
PEHLRAEWVWALT EF—LE#HE, ZOHT, A
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R EEEL, REHFERRL VW2 EICD
WT, BEE, EX{tr 54 L3 0 BENLERBE
BU, JTEBIESEHEER#ESLURNICC I ERE
CTw3,

SH5ICTT IS, BBRBUREIEREL - BURTRED
Mbhdi8, F-LEBEBHZOHDIZDOWNTOME
bRBEEIND, JET 7AT 5 LD TT DEIRICD
WTELLDIAREPHE L THVY, RS LU
ICKEDERELT, F—LFEETOZNZThDE
ElDHVEVE (KA, 2007), JTE DIEEHD A &
(Mahoney, 2004), BEBNDII 2 =45 — 3 >R
Z (Gorsuch, 2002; Rosati, 2005), JTE D — & —
2y 7O (Collins, 2006) % & FEFS5h T
b5

ZZTARCE, F—LT— 7 5EDEEREE
BU, F—Lr@eCies LEENLEE 26T
=HIE, EDEIBF-—LFEHETIZENDE
THIPERTBZIEEZHET1DOENET %, £,
F— LFEEDOR) IS S, AL > TBIZREZ &
hTWBDPERWICERT 3,

FFITECATDTT IR, ENLIELEEZEHLS
BUM->TWBDOL5IBET /-8, TTHEHRRE
E1ERT %, 2 L TRERBSR%E JTE &L AT AIICH
WL, BETHZEICKY, TTICHETBF—LE
BT BB EBES PICT B, RIS, F—L4
FEENCDOWTREL BRI SDEREREES »ICT
370, JTE L AT D LEERER/SAEE > TH#
AL, PVICKSOERERY, F—LESHH D

L, strongly agree »* 5 strongly disagree % T
D7 HFETEEEKRD 72,

FTTICEL TDAEE OERLSICS, BHT
DOJTE &£ AT DEREZIBIET 372012, BRED
BAFIINE (1997) 25£(CYES E NO D 25T
JTE10IEE (a~j), ALT 9IER (A~I) OEM%H
Bl BIRIBLURESE),

2.2 ABEMRE

BERGEEIE, =88, $25VIIHERHEERE
SICFRBT 3 ALT &, BaZR (), mEIHIL
FEROJITE 2 WK ICE» N - 1ES [2006 —
20074 ALT ShREHARRME] (20074 1 B11 - 12H &)
®2HE (1 R128) (&ML 7= JTEG8R & ALT
8ETH D, HMCDODVNTIRERT - R2DEBY T
H5,

WX 1: JTE O RHE (EBEZ 2)

_|TT OEE
B TTiEER \TT ZUL1

w | Dot | AT ol %;éf
M(sD) | M(sD) | PR

HhE

(N = 38) 16.0 (8.8) | 13.6 (7.2) | 8.7 (4.5) | 7.2 (6.8)

=

(N = 2g) 101 ®0) | 70(66) | 62(42) | 22(23)

2{F |135(8.8) |109(7.3) | 7.7 (45) | 5.1 (5.8)

M X 2: ALT OFEd#EE (ERL 2)

£ CHBEEL TOCEDDORS > MEEDE S BB e ﬂmﬁﬁ‘fﬁZ)‘ﬂggo
THINEEET B, wiE | E= s .
M (SD)
- e R
HENE (N=43) 1(0.9) |37.2|62.8|79.1]20.9|30.2|69.8
2.1 S (N_'%?fo) 1(0.9) |50.0|50.0|66.7|33.3]20.0 | 80.0
TTOBREREZAET 27200, F—LT1— 2k | 1(1.0) |42.4|55.3|73.2(26.8|27.1|72.9

FLIREZ®EMRL -, BRIER I, REAERSR
IC#ED Y F— LfEVICES L 72 Beckhard (1972)
PIRIB L = F — LIBD GRPI EF )V (F—LDE
AHER & L T Goal, Role, Procedure, Interaction
DADEZFEFTWS) ([ZEDWT, Starcevich and
Stowell (1990) HERK U 7= F — LiREIZHT > — b
P H3EEEHEA L, 512, I (1997) (24
PENALIEREICEAT 5 8B 2MMA, &EM40IEE T
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3 g

3.1 F=LFT1—FVIJRE

T ITE AT DEEBEEALF—LT 1 —F
> 7 REABEOTISE, EEREEEH L. %
LTERHBROR S h 2 BB ERSL, &Y D38




BEICERFECSLZIEFAHNET - /20 BEHED
Z 1k 1£18.396, 1.876, 1.613, 1.453, 1.283, 1.201,
ThH-7-0DT, 4RFERELTCERFE-
Promax EE5(C & 5 EAFRH&1T- 70 ZDER
DRINEG—ERSGEI--1IEREKRY L, BE
FERFi% Promax BERIC L 2RFAHETo 70 4
HAFI7EEDLAE & HAT 3248 1361.41% T
Holo

Promax ElEB DR F/INZ - 2R3 IIRT, 5
1TEFIRIBEE THERINTHY, [BHDEM%E
EHLTVW3B], [BRECERET S, [5tE, V3
CHEAETH 2], (B DBAELEEIZHM > T
3], (TBOEFXEREIN TV, [BHDEDHIC

55220 fFFEBIRL C. AR - & V
F—ATF 4 —F ¥ 7IBT BMRADF — LI LR

BHLTWB], [MEE—HICRRTS] hEF—
LIEENCk®H O NB 2 &, HDVWEF—LIFEIDE
MO EABRIPEWVWIINEZ -2 ERL TV
Beckhard (1972) #*#Bf7=F - LOEANER L
L T ® Goal, Role, Procedure, Interaction @ 4 D D
BERPINRNTEENTVWBIDT, F1EFE [F—
LiEEN] EFemalis
F2RFIRIZEBATHBE SN THY, [REFO
ST It RHB], [EEEFML TS,
[FREZBAL TETEINZ], TBEHPDEHEIR)KR
WIN— b F—ERNBEE2TWAB], [F-LDEE
EETZT 1 — RNy 73 TVW3B] HE, F—LA
TEEZTH>ZEIIDOVT, ELEY, EEKL, R

X 3: AFHMER (X SERFREF—LT—F L IJREDALESETRY)

SE20 You utilize your abilities in team teaching.
BAORMEF—LT4—FLTTEIPLTWVS,

93 | -11 | -.06 | -.17

FIREICE U TERBERTESDH 5 VISBERETT D,

SE13 Your team makes productive decisions or solutions for problems.

.89 | .07 | -.06 | -.09

HEIZFTAEMLTHY, ERPKHSN TV,

SE26 You participate fully and your contributions are appreciated.

73 | .30 | -.08 | -.30

A—BEZHANSh, BYICRRE LTV,

SE11 Differences in opinions are accepted, and worked through appropriately.

73 | -.02 | -.09 | .06

SE12 You interact flexibly according to your partner’s style.
BEEDIN— FF—DXZAIIZEDE TEHICHIEL T3,

70 | -28 | .23 | -.10

SE22 You understand and agree with what is expected of you.
MEHFIATVI L LS b oTHY, ZThIZBRL TV,

.68 | .08 | -.02 | .01

F—LIZBIEICEHET 3 -OBBICEHICHST 5,

SE34 Your team responds flexibly to a problem to achieve the objective.

.66 | .05 | .17 | -.09

SE33 You conduct team teaching with energy, excitement, and vigor.
BEEBIXNVF—EXIREQNEF > TF— LT —FL T2 LT3,

.65 | .01 | .37 | -.62

SE14 Your opinions and ideas are respected.
HHEEDER, TAT«TREESN T3,

.61 [ -20 | .10 | .34

SE7 Your job responsibilities are set appropriately.
TEOEFEFETICREIN TV B,

61 | .29 | -11 | .05

SE27 You feel that you compliment your partner.
IN— FF—ZHBIL TWB ERELTWS,

57 | 14 | -01 | -.22

SE1 Different viewpoints are encouraged.
EAHIEVWVDYHDZZEBEHIN TV,

.55 | -.04 | .10 | -.03

SE19 The goals are set according to each member’s strength.
BEEF—LDAN—ORMEED? L TETICEDH 5N T3,

55 | .21 | -.08 | .16

F—LOEFE, EV 3 >0ERETH 5,

SE4 Your team’s plans and future goals (vision) are very clear.

5321 | -1 a2

SE2 You clearly understand your role in the team.
F—LDFTH, BN DRELEEIEZH > T3,

51 | -.09 | -05]| .35

BECSVWTESHE PN HISEATHRERT 5,

SE18 Your team is willing to incorporate innovations in the classes.

A7 |27 | .06 | .04
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SE9 Your team is dedicated to achieve its specific objectives.

F— LB A B SR T B 20 L TL B, A6 120 )-8 .3
SE8 When a prgblem arises, your team solves it together. 3 16 | 04 | 21
N WL, —fEICRRRT 3,
S—E23 You_r team has sufficient pre-c“la§s planning time or meeting before each class. 121 94 | —01 | -19
BRERMOEEH D NI —T 1 > TP +HH 3,
SE31 There is constant supervision petween Fhe ALT and the JTE. 26 | o 1| -3
ALT & JTE DS THEBEICX —IN—ET 3> P H B,
SE24 You always review the results of your efforts and share it with your partner. 05 | o1 | -21 | -08
BADEAERNIERY, IN— b F—EXhERDBEEL2 TV,
SE28 Y?ur team practices post-class evaluation. 06 | 72 [ -1l om
BEBFMME LTV 3,
SE3 Ideas are generated through discussion.
A7t P MRS TR B, A0 7T} 0002
SE32 Each m?m_ber’s role is assighed after a discussion aqd there is a clear consensus. o1 | 71 1| o5
B2 DEENIBR/ICLE > TROSNBASHPEBERO—FHNH 3,
SE39 Th? objectives and goals are supported by all. 32 | 6t | 12 | -2
BZEX I —ILid T (JTE, ALT, &4E) ICXEIh TV 3,
SE21 Both the JTE and the ALT constantly interact with each other. o1l 631 02| 20
JTE & ALT b B EVERICHELE-> TV 5,
SE6 There is sufficient communication bgtween team members. 10! 59| 09| 17
F—LACHREII 25— 3 P H 3,
SE29 JTE and ALT have a clear image of “Success” and “Failure” and share the same
idea. 6 | 59 | .03 | -.15
TTDAN—I3ET) - R E VW) SEDOHEBDA X — T &HD,
SE40 Cultural differences have a Positive influence on team teaching. 061 50 | 37 | 08
XAEDENMEF—LT 1 —F T TIOEHEREL TV B,
SE38 Your team lessons receive proper feedback. 151 a5 | 15| 15
F—LDOFEHGEYCT = KNy 73h T3,
SE35 Each membgr’s culture is highly respected. 2101061 85 | 16
ZFhZhDA L N—DOXLIFRARICEEI N T3,
SE30 Cultural differences are accepted and you are willing to get to know each other. o | 10! 69 | o1
XAEDEVNEZIFANShBEWVEATHAS ELTWS,
SE36 The JTE and th_e ALT communicate openly with one another. o8 | 12 | 15| 60
BEWCDERWTELE-2DTWS,
SE17 Leadership is taker] by arT appropriate person at the appropriate moment. 28 | -09 | 16 | 52
W E EZICHENEAP Y —F -9 TEESTWVWS,
SE25 You feel that because of the cultural differences, your attitude toward English
education is different from your partner’s. 16 | .16 | .00 | -.50
XAEDEWNE WS EHT, BADEEREICH T IREI/SN—FF—EBoTWVBER D,
SE16 There is ? high de_gree of trust and confidence among the team members. 3l 09| 11| 47
X N—RBOEEE, EREIRSEV,
SE37 You feel both the JTE’s and the ALT’s resources are fully utilized in team-teaching. 14l 36| 00| a2
ZhZhDEAP+HSEDIATVE ER D,
F-FHERTTAI | I I m| v
I - 1079|053 | 0.82
I - | 054077
m - | 0.57
I\ -
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iR3 &V D —EDEEICET ZARNEEFEV
INEZ—=CERLTWEDT, [UZL9Yar] A
FEai L,
FEIRAFIEI2BEETHEREINTSEY [X21N=-D
YALBRARRICEE SN TV, [XEDEWIES
FARShTW3B] R ERMEICODVWTOEEY S
WIXE—=2%RLTWEDT, [EXLERE] BF
WE L CORFEEBHI2ELEVS
AT EDTTIFAT EJTE EWVWS EX{b - /-
HbORLTTF Lz Er 5, MEDEWD
FoLFEHCEDLDIICHELTVWEILEERT D
CEHBRELEREFOEEZOSNDIDT, HAT
2IBETHAFELTHOIZ & &L
FA4RFIISEETHEREINTHY [DERVWT
ELE-oTW3], [EE, EREIRSV], [EY)
BECEY AN ) -2 -2y TeED] BEBE
WA, EFERER, bV, ICDOVWTOEBRNY
SWNEZ—2FRLTWE, Z2T [X2NnN=2y
7] AFEHmE LT
F—LT 4 —FLITRED 4 ODOTRREICIHEY
TRIEEHOANMBEM AR T 2 2HDICE TR
EDaRBsEH LAEEZ3, [F—LEH] a=
94, TUZ7Lov 3] a=.93 [EXILEE] a=
81, [A>N=2yT] a=81&+RLEFBLN
Joo 4DDTHRRESSRIE [F—LESE] (F5
497, SD0.96), V7L o3| (Ft84.00, SD
1.03), [E23{L3BAE| (F195.70, SD 0.96), [ * > /8 —
2y 7] (FH5.11, SD1.28) TH - 7=

3.2 JTE & ALT OZENias

JTE EALT DERICOWTHNZ2T I =02,
ZhZhDF—LT1—F L TOTHREBAICD
WT t MEETo 720 ZORER, [VTIL T3]
[t(146) =251,p<.05] & [ x> N =2y 7|
[t (146) =2.83,p <.01] IZDWT, ALT &) JTED
BPERICEVEERERLTWE (FR4), [F—L4

BXRA4JTEEATOTIV—THEABS LV t @
‘?—A

ULy | Bk | XVIN—
JEED vav pLcl: A
JTE | ALT |JTE | ALT | JTE | ALT | JTE | ALT

55228 fFFEBIRL C. AR - & V

F—ATF 4 —F ¥ ZIBT BHMRADF — KO R

N 68 | 85 | 68 | 85 | 68 | 85 | 68 | 85

SEi5ME | 5.14 | 4.83 | 4.24 | 3.82 | 5.65 | 5.74 | 5.44 | 4.86

SD |0.78]1.07]0.80|1.14]1.02|1.09 | 0.95 | 1.44

HiE 1.97 2.51* 0.50 2.83**

*p<.05 **p<.01

&S] [t (146) =1.97,n,s], [EALIRAZ] [t (146) =
50,n,s] ICDWTIZALT & JTE DIESZEIREET
B D57

HTHRRICBWT, [UTL7oar] AFDE
RHTHIREDITEEDEX T 1 — KNy ZIZD0
T, JTED TTLUADEBRTSILL -0+ 2EM
INTHELT, ZThP TTORMBED1 DTHB2E
I & T T w3 (Tajino & Walker,1997; Collins,
2006% &), SEIDAETSH, JTE &V ALT DA,
FHEFEEICEVEVIRERSES N, AT IF
TTOF5EHEX, BESE, T+ —FNNv %
EPRTRTHBEBLTWVWB I EPFEARN S,
Fh [ A= 97] B8, AT 2 JTE &)
HIEHBENERITEL, FERZEDH44 B
KEW, ZZH5, AT IEEMRINICF — L X 2N —
BOEBREFREP, »HrHYICDVTOFHENE L
MATHSEVORARI IEL VW-oTWETT E, S
FLLDTWEWTT OENFSKEWERD S 2H 2
3,

3.3 F=LF14—=FIIcHTHER
BE

JJECATHFTT2#ESELZTERLTVWS D
EEASPICT B0, ThEFh TCHEAMIET-T
BETMREBOEFR AR L ERIRL TH 3,
mEEH 4 DO THREBICEELENERENIRS
h=

JTE THEH LD, [F—L7E8] £ithd3H
FREEFRE r> 600THBH, A=Yy T] &
(VLo oar] 8L [xonN=20T] & [E
XALIEAZ] OEOBEA PREL, BT [X 2N —
Syl & TUT7LTY 3] OEBERELE, AT

B X 5: ETMUREDHEBRE

F—L |UTJLY | Bt | XVI\—
JEED VE Vi pL):i )
F—Ly
. — 652+ | 662 x| 671%%*
JEEN
I
{71;\7 839+ — 692%+* | .495#*x
EM)
2t
A94%++ | B0g*** — 524% %+
R
AL grgeee | gozees | papees -
v
(GE) ZFH ALT, B JTE
#*5p < 001
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DHBEEERTHIEVEEV, —FH [EXLERE] &
D IEFE r> 50080 ZVREH B 5 hiE
(CALT (ZHEART [F—L3E8)], VLT3
EHEERBEVERE E R L TV B,

ZDZENPBITEN, I—F1>T%T14—F
Ny IR EFELEVELEY S TT #EEL TV
EWIEBIE, ACN—RDOABBHELIADYEN
EDFEEMENITEW ENBASICE M,

—FHALT &, [F—LiEE], [VT7LT2ar]
[A2N=29 7] O3EFEICHENT, r>.800&
WHESH TEWEDHEREF RS h iz, [EX{LiE
Bl (CDWT MDD 3[EF & DREEMED LLERAVES
Vo DEVALTICHEWTIE, JTE &IEEIC X >/ —
DEWOHBA, E5EER, Prb)EVNF—LD
BB, FELELV, R RWVRYABEDTT OiEE
ERCEELTHY, BEXLERIMBOERFEE
TT DFEENERICEET 2 HDTIE AL,

KlE&V), ALT EJTE Tld, F—LEEEEZ
30T, EX(bDES A, F—LEBRTOARRM
%, J32=4—Y3>, BLUZhASDERND
BHY, HBVEESE BEEEFEL-TVWB L
MEES MBI i,

CORMICESNIBEDENE S SICFLLE
B, TTO4ATHREBICENT, RE
&K 3 2EHLUNDOEROFE B R 1-1R4E
BRI E JTE E ALTHIICEE L, BRELTHBZ
&L KD 5N RIEEREERG IRT,

AIEOAMICE VT JTE & ALT DFEELEV I,
[EXLERE] CMORTF, LT [x =2y T
EMDERFEDLPDPDHY TH 77, SEDOHHFT
EODP L VBEREICE o 1o

JTETI, [AN=2y T TUTL T3]

M=% 6: ETHREBORHEBEFRE
‘?—A U7ua‘ﬁym A)N—

JEE) a3y IBfR oy
F—L
- — 314 298 476+
JEED
|
‘{:7Lf:7 420+ — 417+ | 040
yay
374 (4

-.041 -on — 1100
ISR
AL e | g07ee | 165 —
A )

(33) ZF# ALT, &L JTE
*p<.05 ***p<.001
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X [EXLERE] IErBE<CERETIHED» /-
», Z0Ofth 3 BFEIEEE L EORERGREI» KO
Shize 18—t bKEDERGRVREUS 417
O IEXEER| £ [VT7L0 3], 4760 [F—
LEE] & [X2N=2 9y 7] OFT, [F— LiEE]
V7L oar] [EXLIERE] &1F, 5/3—
T2 MKEDORRB VMR TH S, —H ALT T,
[EXLERE] 15, EORFEHEMENBBHET
EhPote UL, o 3EFEICIE, 40755
B531EWD 18—t MKED LSRR IEDRHE
B Rs5hi,

LIED#ERD S JTE &, 4 EFORIEME(Z54H5S
PHY), £l [A>N=29 T ETUTLYY 3
| PEETCED - ENDPS, A3 Zh—V T
BT 3iEE E AR DE A, phb ) ICHE
TRFEHPECEELE - TVWEVWETADES
Jo —HALT IE, [EXLERE] 3F—LDMHD3
FAFEFEACRELTOWAEWY, MOEFRELIE
BUOHIPDUNHD, O ELY, AT IEEVD
XALDEW G F— LIZEEELT, F—LTOH
e, ARBREER EVOEHE J13I2=45-V3
VBN ECHEEICEELE > TWB I EVEES D
L& hi,

KIETIE, EEOQOTT AT TVWBR3BERELY
TT2WWECREICEBL, Cchos»F— LisE
ARFICEIFELTVWE L ERFNTAZEICL
W, F=LhIEHELTVBERLIERIZE
INIBDEDDI EIFRRNICKRFTT I & & T 2,

A #— npgne BB

4.1 Sk

BRROBRFICHWT, BETORKICEALT
JTE I3 a~j O108R, ALT 5 A~ O 9 BRIC YES,
NO TRIZEERDLFERIERT, K8 TH5B,

4.2 TT ORRBICIKREF— LG
TTOEBE,P M TWVWSES TORES L URIRICHE
THEMIC, YES EEFLAEBENO EEEL
F~ERBNEE%ET 280, FIBETHELICLE
TTOADOTHREEE-> T, YESHNEAL
NO BB RE Tt REZTo /2 (FRI, FI0),
FITE (R9) [CHVWTIE, Bfa diEEZ



DRIPELSNOEY» ZNEFN2, 1 Tholr
O LIRS L 2o FHAEMIBBICDOVWTIEEH
BIICYES B, NOBOBATHEOEEDVE L,
BEREEGHEVRSh G L ST

L LERI AT DRLERTH 2 Z EIEKER
FlTcHzeBunETr] T, [x>N=2y 7]
LADIAFICEWTYESEHEDAY, BRICES
PED ol HMERTHZEWSI Z LR ITEDE
HELT, TTLAMCALT P EATHREICEEDN T
EBHLIICKETBZE, BEFMICIEHED DD
EBNFRELSBLDEFEICOVTODT KNS R
EFTCATDYR— FDEICHEZDZENVERS T
3, CORERTH BN HDEHIIOVTE, &
EWERCETENER,H 3, BEEWERIEALT

W xR 7 BSIRR - BRICET 2 EM (JTE)

55220 fFFEBIRL C. AR - & V
F—hT 4 —F Y TICET ZRER D F — AR B

EDOBFRI BB, IBICITEICE > TEED
THMEDHEESHIEZZEVI2HDTHY, BENER
ETT RIS DEBEH»EZ, JTEDZILILEBIRET 3
ERICE-TWS, EVWIHDTHD, SEDER
T3, WERICETEWA JTE L, [X2N—=2y ]
LADTRTTEEAPBEILRDP o1 2D ED
5 HMERTHZEWIZ EIE, FHRO TT LIS D
ERENCL28BRLEITELEL, F-LEHA
TEELAY, 3225 —-a3>E2W-o7k1), X
EDEVWEEBEL TV EWDS TT TOIEEIE, #L
BERTHDZ EICDVWTDBRENLERBIEEHEEL
TW3, £EFEAONB, FCI3I2=25—2 3 iF
Brhbd [VUTLTiar] TR, $XTOE
AP, RHBEVERFEEPTBED SN, 2O

| ERyEE | ves | nNo  |mEm
a|HEEIFAT EOHBEZELATVWET D, n=65 97.0% | n=2 3.0% 1
b | HHELET RN ZPZEE L TLADAPERICVE T H, n=44 657% | n=23 34.3% 1
c| HEILEBNPDREEBRENEILABETZICH /o THLLERVWET L, | n=33 493% | n=34 50.7% 1
ALT DFEFEFEEDEDEBWNMIHNTE &) L EEBEZIF ATV
d BERNETH n=66 985% | n=1 1.5% 1
e | ALT PIREICSIML TV TP o TV B EBVnE T, n=59 90.8% | n=6 9.2% 3
¢ HEEODELZHETODEBFEFITRICESTVBIERBVETH (B n_16 23.9% n=>51 76.1% .
R XL E), - o
g | HEE, AT IZRESICSBE IHAATWS ERVWE T D, n=54 831% | n=11 16.9% 3
h | ALT DEEEFIERLEEFZVERVET D, n=37 57.8% | n=27 42.2% 4
i |ALT DMERTH D EEAEEFTHZ EBVETH, n=52 839% | n=10 16.1% 6
j AT EDTTICH LT, BHEL, B8, MENICERICE>TVWETH. | n=13 197% | n=53 80.3% | 2
W% 8 : BusIRR - RICAT 5 ER (ALT)
| HRIEE YES NO  |mEZ
A | You enjoy your job. n=66 882% |n=9 12.0% 10
B | You have people who give you some advice and support in your school.| n=70 86.4% | n=11 13.6% 4
C | You feel your Japanese ability is proficient enough to do your job. n=5 679% |n=26 321% 4
D | You feel that your help students understand cultural differences. n=77 939% | n=5 6.1% 3
E You‘ feel tha.lt the studeths as well as the JTE, benefit from having a n=73 924% | n=6 7.6% 6
native English speaker in the classroom.
E ZzuyzLer ?cl)\k/)en adequate resources (eg. time, support) to successfully NZ57 704% | n=24 29.6% 4
You feel istentl ing treat tsi i
G Wzﬁkz;g;u are consistently being treated as an outsider in your N_43 573% | ne32 427% 10
H | You feel there is poor communication in your workplace. n=45 57.7% | n=33 42.3% 7
I | You feel there is a certain challenge in doing your job as an ALT. n=77 951% | n=4 4.9% 4
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BRI JTERESIOCKRRICHT 2EHDOTHEE SD LU t 1RTE

UILoYaY BY{ B XN— T
YES NO YES NO YES NO

M (SD) | M (SD) ¢8 t8

b 5.18 5.03 0.73 4.64 4.43 0.92 5.71 5.57 0.58 5.30 4.94 0.12
(.74) (.86) (.94) (.80) (.94) (1.11) (.62) (.94)

c 4.98 5.26 -1.39 4.52 4.61 -0.41 5.55 5.78 -0.94 5.08 5.27 -1.05
81 | (74) (83) | (.96) (88) | (1.10) (70) | (79)

e 5.20 4.46 2.28*% 4.61 4.04 1.49 5.73 4.83 2.14* 5.25 4.37 2.89
(74) | (87) (92 | (59) (1.00) | (61) (73 | (56)

. 5.12 5.13 -0.30 4.90 4.47 1.72 5.81 5.62 0.68 5.18 5.18 -0.07
(.76) (.79) (.86) (.89) (.93) (1.03) (.75) (.76)

5.16 5.12 -0.06 4.65 4.03 2.14**| 5,66 5.64 0.63 5.18 5.05 0.49
99 (7 | (86) (84) | (1.00) (93) | (1.36) (69) | (1.06)

h 5.14 5.10 0.34 4.55 4.54 0.08 5.66 5.62 0.13 5.10 5.23 -0.67
(78) | (.80) (97 | (83) (1.08) | (.98) (83) | (.66)

i 5.28 4.59 2.78**| 4.73 3.96 2.65* 5.81 5.05 2.32* 5.25 4.98 1.04
(.75) (.59) (.84) (.82) (.89) (1.28) (.76) (.69)

. 4.96 5.19 -1.18 4.23 4.67 -1.62 5.08 5.80 -1.88 5.08 5.18 -0.44
Mo | (93) | (87 (132) | (87) (68) | (76)

**p<.01 ***p<.001

BR10:ALTRESLICRRICET 2EBOFHEMEE SD LUt 1RE

UILHYaY BX{LEE XIR— 9T
YES NO B YES NO YES NO B

M (SD) |M (SD)
Al G | | 2B o | e | 49| aen | e | 2| can | ey | 48
Bl 1 | oo | 2% | a0 | asn | 2 | | oam | 0% | qr | oz | 20
c (?:gé) (?:(5); 187 <?:§:) (?:?j) 13 5133 (?:gfs) 0.84 (?:ﬁ) (4;46) 188
D (o | s | ™ | v | am | P | s | am | | o | a2 |7
E| (o | o |3 e | oo |22 | Gen | aoe | O | (e | aa | 327
Bl (o | cam | | om | am | 5 am | ame | | G | aom | 42
S (o | 0w |77 (e | 10 |9] (o | esn | O | o | 29 | 5B
Ml o | aon |52 m | aro | 77| e | aon | %0 | cen | o | SO
U aon | G |7 | am | oo |77 | aen | em | 0 | am | e |

**p<.01 ***p<.001
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BRLY, BERTHBEWVWHZET, TTEEL
SUCHAT ENAI 25— 3> DESHIERD
w, ZncEE, TTICHT 2EEBRPEENEE
EP, RECERLTWADTREVWHERDN S,

RICER e [ALT MIBZEICSML TWTBID - T
WBEBWETH] W, [F-LFEE] & [EX(L
B ORAICEEENRESNZ, TTIRALT &ED
BEFETHD I EEEZLDE, NOBT [F—4
FBE] BEIMEVORYUREEDLN D, [EXILEE
Bl ICBVWTHERICHEPEVDIE, JTE A ALT
DOTT TORENS, BEXLEBEEI» R DL TH B,
EEZTWBIS, EBRTEIDTIEEWESD
Do DEVWENLERIEE L TNhIE, AT DRE
SMIEAEBIFICE S BV, EWIEZHAPEEL
TWBDhrHLhku,

RICEBB g (a8, AT BEHSICSAEAAT
W3 ERWETH] 1E, E—[UTLTo32] (C
BWIHABRLBEE!M &>/ [VTL TV a ]
WF—LICBFEZ—ENII 224/ —Y 3 FEHE
KLTWBZENS, JTE & ALT DES TOIRIR
E,TTICHWA 3227 —o 3 ViEErEEL
TWBERLTWA Z EPTARN S,

RICALT OFER (R10) T3, [R3EEHE] (C
W< HELBEErRohG o2, O3 HA
FTIERC, D, IUATRTERLBARENR
bhize ZDZENHH, ALTICE - TXEISEN
PHBENI T LI, BIBREPEERRICNT S
LA, H2VIEZN 5T 20, AHEFR
LTWEL, HB3VERERLTVWEVWERLTWS
ZEPDN B, FY IEFIC1/N—E> MKETEH
BELESRONAEMIZ, TTEMEBA (A5 %
BLATWSED] T, YESEOANEEICSWE
BTHY, NOBEDFHUADENINKED 572
ATOREZER TTEBR LI THZ -0, ZOEBA
DNO BN, TTICHULTEENLEERICEZ DI
WRDZEERZD, ICERF [TEE5%< 2
BEBEIIHDEMGEESTWS], BEHIERT
H2EHG [HLT-IIBHETHHAEDOL S ICHDN
TW3]| EBRIH [BhREEIM LB NEA
BERAREZEBECTWS] &, TTEHEWVD &)
ALT 2BV & CIRIEX, RRICET2ERTH 2,
His COARBBEER AT PBHAATVWIRRESR
ERICEL TV ALT &, TTICX L THEHEP» R
{, BB TORE, ALTHELPN TOVARRS TT

55228 fFFEBIRL C. AR - & V

F—=AhTF 4 —F Y ZICBET BHRADF — AR ORI

ICKRECEARLTWBR Z &P, AN D, b,
BEC [Hkh/ld, BAERAIETEZTIICH
o TR EBWETH] &, EORFICENT
HEEEN G-/ EDPS, BAREEAIELTT &
EENBEWVEE A D,

4.3 F—LREiezmH5EENRE

RICF—LHIELHBELTWVWD LKL ZERIG
D% TB-02, TTOERES L URRICE
T 2HEM b UTE) (FIEOAEEKERa d
IR WERSL L 7)), BRI Al (ALT) O YES #,
NOBETF—LT1—FLIRENDZBEBNDERE
PEETH-1-bDE, REZEI-BICLEDOY
£11 (JTE), F|12 (ALT) TH 3,

TP ITEICDVTIE, BRDb, ¢ f, hiZsWT
BEERBIEAERDONE P 5/ THEHDERM
¥, B COREPHEBRECETIHNTHEZ
EPL, JTEILE > THSPEL N TV IEIGIRE
ETT I, EEFGEVWEEZAL D, RICERM e [ALT
PERECSMLTOWTHP>TWEERBVET L]
TR, 4EFIRTUCHENSLDBEE THEEEY
BOSNI, BEENPH->IBEEEFEST, TTIC
BUBAT EDED LS @y, [Bhh->TV3]
EVWHIRBIEEBEBRLTVWEIDD EER L TH 7
[F — L& ] TI&, SE4, SE9, SE11, SEl4,
SENNCEBENF H -2 D, BBELEY 3,
BERODEBVWEFEYMZ TV Z E, BYALBEZDEE
E, [V7L7>3>] Tl&, SE6 SE21, SE38,
SEA0T, +Hh&I 1= —> a3 iEs, (23t
BfE] T SEBT, ThZThOXLDHESE, [
IN—3w 7| T & SE16, SE17, SE36, SE37T,
DERZE- 58, ERRK V-4-2v 7,
Bz DEENDEE, Th-7-0 MEDLSIBHZED
JTENALT DEFEEEEN, »2VIEETERICEE
HBEERRLTVWE LD

BRI, &, ALTEDTT#ELATWEHES
PICDWTDERTHS, BEEN RSN ZIEED
5, BEVOEERR +26ELEY, EVDE
VWOBE, 71471 T7EHLE-> TERT 2SN
BEIRE HELSES SUBESTEY, Bl
BRLTWBZ EPRENA,

ALT OBIEADEEE E DB L TWB 2 ICET
3B g [HH I, AT REHSISEIHAATWLS
EBWETH] T, [UTLToar] ilhhrb
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BEN JTEFEEIPBRASIh/-ERIER

UJuvovay Evg|rd: XK=y
b |0 SE3 0 0
c | SE9 0 0 0
e | SE4, SE9, SE11, SE14, SE19 SE6, SE21, SE38, SE40 SE35 SE16, SE17, SE36, SE37
f | SE27 SEZ23 0 0
g|0 SE21, SE23, SE24, SE31 0 0
h |0 0 0 0
SE9, SE11, SE13, SE14, SEI18,
i SE20, SE22 SE24, SE29, SE38, SE39, SE40 0 SE16
j | SES, SE11, SE14, SE18, SE20, SE22 | SE24, SE29, SE38, SE39, SE40 0 SE16
M 120 ALT BRESER S N /- HRVER
| F— I\EH) | SEIZDED. |mxiemmE| xvn-vyr
SE1, SE2, SE4, SE7, SES8, SE9, SE3, S6, SE21, SE24, SE28, SE29, 0 SE16, SE17, SE36, SE37
A | SE11, SE13, SE14, SE18, SE19, SE32, SE38, SE39, SE40
SE20, SE27
B | SE9, SE11, SE14, SE27 SE3, SE21, SE38, SE39, SE40 0 SE16, SE36
SE3, SE8, SE18, SE22, SE33 SE32 0 SE37
D | SE13, SE18, SE33, SE34 SE38, SE39 SE35 0
E SE1, SE8, SE9, SE11, SE14, SE18, | SE6, SE21, SE32, SE38 SE35 SE16, SE17, SE25, SE36,
SE19, SE34 SE37
SE?, SE4, SE7, SES8, SE9, SE11, SE3, S6, SE21, SE23, SE24, SE28, 0 SE16, SE17, SE36, SE37
F | SE12, SE13, SE14, SE18, SE19, SE?29, SE31, SE32, SE38, SE39,
SE22, SE26, SE27, SE34 SE40
SE1, SE2, SE4, SE7, SE8, SE9, SE3, S6, SE21, SE23, SE24, SE28, SE35 SE16, SE17, SE36, SE37
G | SE11, SE13, SE14, SE18, SE19, SE29, SE31, SE32, SE38, SE39,
SE22, SE26, SE27, SE34 SE40
SE1, SE2, SE4, SE7, SES8, SE9, SE3, S6, SE21, SE23, SE24, SE28, SE35 SE16, SE17, SE36, SE37
H SE11, SE12, SE13, SE14, SE18, SE?29, SE31, SE32, SE38, SE39,
SE19, SE20, SE22, SE26, SE27, SE40
SE33, SE34
| | SE7 SE32, SE39 0 0

ZEEOACHEEBEENRON, 2DZEDD,
JTE P ALT BB ISE AATWB EEZ B D E
2, EWO A, BEEFPRSAAEBEED S,
TTIEHEFBAI2=25—2 3 BEHDATHY,
(A= 9T ICHB &5 HELEEROABNE D
P YICET2ERIE, BFRL VAL,
RICAT OFER LY, TRTCOEMICEREED
Bohioers, AT RESPEIPN TV IIRE
ETTICH T BFHMAEL»EBEEL TR END &
PERFEICIR S /s, FICEIE TORM, ARBBRRIC
MT3E8RF, G HTIR, BEEAETARTOERM
BEHICEBENPRONAEZ E LY, AT PRIETO
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ABBEREEIDBEBELTVBDPEVNDIZEETTE
gew, B<ERLTVWEEDEZSND, ALTD
B\ DIRICZE, W% TOREEMIE, TTOE
RBEEA5LTROEELFETCHD L7,

5 zrores

9, TTICXT 3 JTE & ALT DOBFLEE DS54
RIS ITEW, TTEEF-—LEDEBMEER
U, BEWSBWEIBRRLE D 2 EIC& N F— LiEE
EEELTVWCHDTHD EBELTWB N D



hole COMERBFIIABRLTOIPPHY &L
T, BWIXRALEEVWELTWCHTES HDT
FE <, BEVDBEVERBDZFRL TV EWVWSI RS
EEAL D —HALTIE, X>N=PEWIEL-
TWREVWSZEEE<HBICLTVEL, ALT I&
BAHRER BBER EVChrrb)EVEYDS
TT 2D LT TV, EWnWS ZEIZDWTEDY
Hd, COMEBEDHRADIEED, TTDOXRWICLE
DEREICE->TVWB L7, F—LBEOEEMK%
5838 U 7= McGregor (1960) &, F— A TOiEENIC
BWTKYEDIE, F—LEANDREDTH S &N
TWd, 2Oz ek, TTIZHEITBZDF—LT
DRNIZEERRLUTWSAEND1DELT, &
BEVWDEWVWEZSEL TWL EWD & 3EHERN A
REOJITE N, AT O & 5 (CEFEMER, #HAHRERK
HEEHICH- CRALEFE, ABRLTOBRICE
BL, BEVOMREDEVERRS»ICL, HEICE
BLEPSF—LEZETDIIEIIEBALTVL,
EVWDZETRHEVWTHA I D, F— LEGRDIEE
# Beckhard (1969) (¥, F— LASEEHDICEIL
TWBREIC, AEREROMENSLNY), ZOMEH
REICHIBICEBBRICZRKOFHEET S, &L
TWd, ZLT, WAL THEBT 3, XiN—
DEBLBLERMTHD P, F—LHPESIER
HZ TBALT] ARNIE, F—LT— 730K
(ZxY), AERROMESD LG, ZLTF—
LIRS ENDELTWD, TT PR 2 ZDEED
S5JTE W, TTZWWAICEERL WD, Vo2
EEEMTDETTHEL, ZThICIAALT EDME
FERIMR, ARBBREVHPIZENTVChEVNSI T E
12, KWBDEIG, F—LEEY LY, HEDE
BRICAP > TEWCEBATZ EW) BB EED,
F—LiFEENE LTV ZED, TTORINICDED
2DOTIEEVWHLEEZ D,

F7m, FoLEEETSHIEROAMERL Y,
ALT OBIE TOIMILBIE, TTEESERCERLT
W3 ZENREBE NIz, ALT I$FERDA TR G AL
BlihdBETHY, MALLPTV, EAIHER
&£V, JTE IF ALT OBBZIEISICDWT, TTETO
RRICBE O FWDY, TT 28 W/ ATDLIE
P, THRICOVWTHEHEIPEL, I5ICJTEDD
22253 iEEE ARG DG DY) EDRSE

55220 fFFEBIEL C. AR - & V

F—ATF 4 —F ¥ ZIBT BMRADF — LI LR

HEVWEWIRER,S, ALTORINDTEETHS
JTE OFB&%, BWHEAIFR TR THI2EEHESD %
B,

JTE (& ALT OBIBIBIC £ XET 2 2012, B
(23325 —Ya>&EY, DERICTESOL
NIVTOHEEKEFEED T EOBREL T, BHC
BEEAYLET—IC, BICRELERICEY, B
2ARTABEBEREEZ LT T EVWS Bz
ZEDNKITHA D, £/, F—LPESN-HH
»o, F-LEZhZFhY, EADEHE+HRE
L, F—LELTDEENEELP LTWITB LI,
(F—LT=7) (F—LEBREDEE) WO F—
LEZEICDWTOHREES® 27EENC, WMWHEAT
WS ZEHDBEETHD D ThEDEENCDONT,
JTENISICHEL TW 2 &P, TTORINICH
PHIEELRNEANDI DTHBEEL D,

SHOBEE LT, JTEXTT #4012, BS T
DI77IITF—8—8, D%V JIL—THEEOES
PEEEER D AME L TOEE B> TV D
DAXIIEELTOTZ LEAREY, TTILET3H
fF— LD LI A EZZIRTE D LD 48
BOR%E, flaEF—LPEShALTL S, BR
FITF—LTORYMBAPHERTE S LS B EME
BROER, F—LA%E)F—LIAERLTWVWDS
MFEEBABICLTWIB &SR, F—LBHY— b
LT — KNy 72— bOER, B EICHYE
ATWE L,

SEZOEIEMROESEE L TV
(B1) HAKBREMS EREZEDAH#IZ, 4L
BLETET, COMREED TOLREICL, ISt
BRIIEES LU THE & K £ - 2FBIREEIC
DHhOBBBELETET, £/ BNEECILS
oo TZHREL £ & - LUK PHIZER BT
12, DIERREMEXEE, &V b URBILAFBEISELE
BIEEIC St AEDP SBBIRE T, SESEHAE
DETHRESLUTBERWALZLIP SBBEL
FHES, TLEERKRICAZL TV AELVWEZER
D ALT, JTEDEZ A, ERNEZESOHE) LA
BEFRICBEHBLETETS,
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BRI L JTE ANOERIR

TEAM refers to the team-teaching team, composed of JTEs and ALTs. If you work in more than two schools and
belong to more than two teams, this applies to your base school. And if you aren’t assigned to a particular base

school, choose the team which you feel functions better.

F—LERBITE EAT ICE - TITDNEF—LT A —FLTIDF—LDZETT, B LELINRESFZAEZDL
EOF—LIBLTWBDTHNIE, SV IBELTVWIF—LEEZTLEE V. HEIBITE EATDF—LD
HT, UTOBMBEBRICOVWTENDSSOVWTETWBER L TVWETA? HTREZEEICHEDF T LT,

JTE stongly - eutrall Soongl
disagree agree
1 lef_erenE }/’llewp?mts are encguraged. : ? 3 4 5 6 7
EABHIEVWVDYHBZEREHIN TV,
2 You clearly understand your role in the team. . ) 3 4 5 6 7
F—LDHFTOH, BROEAEGEEIZH > T3,
3 Ideas_fare genire::ed \thr(fugi(fl_scussmn. . 2 3 4 5 6 7
TAT«T73@ERmEBL TE TSNS,
4 Your team’s plans and future goals (vision) are very clear. 1 9 3 4 5 6 7
F—LOEE, EV 3 VPERETH 3,
5 You are very inferested in t‘.he other cultures. 1 2 3 4 5 6 7
EDEDIALICKEERD & 5,
6 There is sufficient communication between team members. : 2 3 4 5 6 7
FoLARCHREAI2ZT—ah b5,
7 Your joirespc\)nsibiiitfs are set appropriately. . ’ 3 4 5 6 7
HEOEEFBETIREN TV,
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JTE st.rongly neutral strongly
disagree agree
8 When a problem arises, your team solves it together. 19 4 6 7
FRENEINIE, —REICBBRT S,
9 Your team is dedicated to achieve its specific objectives. 1 2 4 6 7
F—LIIBAREEENEERT 3 -DICH AL TS,
10 Cultural differefces are good resources for the classes. 19 4 6 7
XALDEWIFEIZE > TRERVWEM TH 3,
1 Differences in opinions are accepted, and worked through appropriately. 19 4 6 7
A—HEZHFANS N, EHICRRSI N TV,
12 You interact flexibly according to your partner’s style. 19 4 6 7
BERIEDIN— FF—DXZAIZEDE TERKICHIE L TWS,
13 Your team make_s productive decisions or scilutions for problems. 19 4 6 7
FIREICH U TN L RES 5 WV SBRET D,
14 Your opinions and idgas are respected. 19 4 6 7
HEI-ODER, 7TAT 1« TIIEEEh T3,
Cultural misunderstandings are resolved through mutual effort in your
15| team. 1 2 4 6 7
FEVDEXLICLZBBESEVOEATHRINA TV,
16 There is a high ijegree o_f trust and confidence among the team members. 19 4 6 7
X IN—FDIERERE, ERERSV,
Leadership is taken by an appropriate person at the appropriate
17 | moment. 1 2 4 6 7
B G R ICHEPEADP Y L -2y TEESTWS,
18 Your team is willing to incorporate innovations in the classes. 19 4 6 7
FERICBVWOESH LX) AIEA THET 3,
19 The goals are set accroding to each member’s strength. 1 9 4 6 7
BIREF—LDACN—DORFAEED L CEIICED 5TV 3,
20 You utilize your abilities in team tgaching. 12 4 6 7
BADRAMEF—LT A —FLITEPLT VS,
2 Both the JTE and the ALT constantly interact with each other. 19 4 6 7
JTE & ALT b BEVRRICHZE L& - T\ 5,
2 You understand and agree with what is expected of you. 1 2 4 6 7
MEHFINATVIPEC DL oTHEY, ZThIZERL T3,
Your team has sufficient pre-class planning time or meeting before
23| each class. 1 2 4 6 7
BREROEEHZNEI—T 1 > T+ H 3,
You always review the results of your efforts and share it with your
24 | partner. 1 2 4 6 7
BADENER)ERY, IN— b F—EZhERDLBEELTWVS,
You feel that because of the cultural differences, your attitude toward
25 English education is different from your partner’s. 19 4 6 7
XAEDEVEWDIBHT, BODRBHEICHTIEE>/N— M —&
EoTWaERD,
% You participate fully and your contributions are appreciated. 12 4 6 7
HEETHSIMLTHY, BEEPRkOLN T3,
27 You feel that yqu compliment ypur partner. 19 4 6 7
IN— R F—%HBIL TWVWB ERERL TV B,
Your team practices post-class evaluation.
B mume LT 5, 12 ! 6 7
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JTE s?rongly neutral strongly
disagree agree
JTE and ALT have a clear image of “Success” and “Failure” and share
29 | the same idea. 1 2 4 5 6 7
TTDXAIN—I3KT - K EWI SEDORBDA A -V & D,
Cultural differences are accepted and you are willing to get to know
30| each other. 1 2 4 5 6 7
MXIEDEWNEFITANRSNWEEWVEATHA DI ELTWS,
31 There is constant supervision between the ALT and the JTE. 19 4 5 6 7
ALT & JTE DRI TIERICZ—/IS—ET a3 > P H %,
Each member’s role is assigned after a discussion and there is a clear
32| consensus. 1 2 4 5 6 7
B2 DEENIFHFB L > TROSNBEASHPEERO—ENH 5,
You conduct team teaching with energy, excitement, and vigor.
B HEEZBIFNF—ERBIRERNEH - TF—LT—F>J%LT 1 2 4 5 6 7
W3,
u Your team responds flexibly to a problem to achieve the objective. 19 4 5 6 7
F—LIFBZEICERET 3 - DRMREICETKICHICT B,
35 Each member’s culture is highly respected. 19 A 5 6 7
ZRNEFRDA L N—DYXILERARICEFT IO TV 3,
36 The JTE and the ALT communicate openly with one another. T 4 5 6 7
BEWMIDERWVWTELE> TV,
You feel both the JTE’s and the ALT’s resources are fully utilized in
37| team-teaching. 1 2 4 5 6 7
ZTNZhDEAN+AEDA TV ER D,
38 Your tean? Iesso‘ns rec_:elve pro?et feedback. 1 2 4 5 6 7
F—LOFESETICT  — KNy 78h T3,
39 The objectives and goals are supported by all. 19 4 5 6 7
BEEX I —ILId T (JTE, ALT, &£1E) (CXEFIh TV 3,
40 Cultural differences have a positive influence on team teaching. 19 4 5 6 7
XAEDENEF— LT —FLTTOELHEBEL TV,
General Questions: The following YES-NO questions are about your job situation.
Please circle YES or NO, which describes your situation more accurately.
—mER BHICOVWTORAESBRLET KRN ELVERICRLTWVWEIEIEOTHATLEZE WL,
a| HBEZIEAT EORFEELATHET D, YES NO
b | ®L7ZICT KNAZXPETEE L TN BAPERICVET D, YES NO
c| HLEEBEPDEREBRENIAEFETICHA>THRLEERVET D, YES NO
d | ALT DFEERDOIEDENMINT B L) LEZEBEEECCATVIERVWE T A, YES NO
e | ALT PIZHICEIML TV TP > TWB ERVWE T H, YES NO
f|HEEIELIBTEODEBHRTRICBSTVBREBVETH» (BRI, ZELE), YES NO
g | &7, AT BBEIZICEHAATVD ERBVWET H, YES NO
h | ALT OESERE#HLCEEIZVERVETH, YES NO
i | ALT DHLER TH B ERAZERFTHZ EBVET D, YES NO
j | AT EDTTICH LT, [IAEL, HEHE, MENEBICE > TWET D, YES NO

CwABYUDESTEVELE
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TEAM refers to the team-teaching team, composed of JTEs and ALTs. If you work in more than two schools and
belong to more than two teams, this applies to your main team-teaching team. And if you aren’t assigned to a
particular base school, choose the team which you feel functions better. How well you think your team, JTE and ALT
team, works in each following category? Please circle the best rating listed on the right.

F—LERBITEEAT ICE>TIHDPNBF—LT A —F L TDF—LDIETT bLHEENPELSTENEZDL
FOF—LIZBLTWBDTHNIE, SWECHEEELTWBF—LEEZLTLEE WV, HELIEJITE E AT DF—LD
BT, ULTOBEBMEBEEICOVWTENDSSLNTETWRERLTVWETHL? HTEFIEEICHEDTTLAEI L,

strongly neutral strongly

ALT .
disagree agree

Different viewpoints are encouraged.
EZF BNV HBZ EIBEHEIN TV,

You clearly understand your role in the team.

1 2 3 4 5 6 7

2 1 2 3 4 5 6 7
F—LDHTOH, B OERMELHEIZF > T3,

3 Ideas_?re genfried ‘thr?ugic/il_scussmn. 1 2 3 4 5 6 7
TATATIHEREBLTRT SN,

4 Your team’s plans and future goals (vision) are very clear. 1 9 3 4 5 6 7
F—LOEE, EZ 3 VB TH 3,

5 You are very interested in the other cultures. 1 2 3 4 5 6 7

fEDEDLICKEERD H B,

There is sufficient communication between team members.
F—LRICFRHEII 2= —2a v Hd,

Your job responsibilities are set appropriately.

7 — 1 2 3 4 5 6 7
EEOEFEGETICREN TS,

8 Wr;en “a piobler? arlses: y,(’)\ur team solves it together. 1 2 3 4 5 6 7
FEN R NIE, —RICHERT S,

9 Your team is dedicated to achieve its specific objectives. 1 2 3 4 5 6 7
F—LISEARELBREER TS DICHB AL TV,

10 Cultural differences are good resources for the classes. 19 3 4 5 6 7

XAEDEWIIRFEIZE > TRERVWHEM TH %,

Differences in opinions are accepted, and worked through appropriately.
A—HEZHACSh, BEICERSI N TV,

You interact flexibly according to your partner’s style.

BEEDIN— M F—DRZAINZEDE TERICHICL T3,

Your team makes productive decisions or solutions for problems.
FREICH U TG RESH 5V IZBBRET D,

Your opinions and ideas are respected.

HLEI-DER, TAT 1« TIREESNh T3,

Cultural misunderstandings are resolved through mutual effort in your
15| team. 1 2 3 4 5 6 7
FEVOEEICLPBRBREBEVOENTHRRIN TV,

There is a high degree of trust and confidence among the team members.
X IN—RBDOEFEE, ERERE,

Leadership is taken by an appropriate person at the appropriate

17 | moment. 1 2 3 4 5 6 7
B G EEICHEYEAP ) —F -2y TEEST VD,

Your team is willing to incorporate innovations in the classes.
BBV TSI L P H A THET 5.
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ALT s?rongly neutral strongly
disagree agree
19 The goals are set accroding to each member’s strength. 19 4 6 7
BiERF—LDAN—DORAAEED L GEYICEDH 5N TW3,
20 You utilize your abilities in team t?aching. 12 4 6 7
BADORMEF—LT1—F LT TEDL LTV,
21 Both the JTE and the ALT constantly interact with each other. 1 2 4 6 7
JTEH ALT HBEVERICHELE- TV,
2 You understand and agree with what is expected of you. 19 4 6 7
MEEFIATVWEILP LS b2 THY, ZhICERLTWS,
Your team has sufficient pre-class planning time or meeting before
23| each class. 1 2 4 6 7
BEMOFESH D2 WEII—T1 > TP +0H 3,
You always review the results of your efforts and share it with your
24 | partner. 1 2 4 6 7
BRDEHEIRERY, N— b F—EZhennrbEoTWV5,
You feel that because of the cultural differences, your attitude toward
25 English education is different from your partner’s. 1 9 4 6 7
XAEDEWEWHIEHT, BYDOREBEHEICH T SBERG/N— b —&
EoTWdERS,
% You participate fully and your contributions are appreciated. : 2 4 6 7
HEEIEFDSMLTHY, BEPKDONT WS,
27 You feel that you compliment your partner. 19 4 6 7
IN— FF—ZHBILTWVWB ERKL TS,
28 \ig?yr,tefm practices post-class evaluation. 19 4 6 7
BERTME LT3,
JTE and ALT have a clear image of “Success” and “Failure” and share
29| the same idea. 1 2 4 6 7
TTDALN—ERID - REE VI EEDHBD 1 4 — T &HD,
Cultural differences are accepted and you are willing to get to know
30| each other. 1 2 4 6 7
XAEDEVNEZIFTANShBEEWVEATHIAD ELTWS,
31 There is constant supervision betwe.en the AITT and the JTE. 19 4 6 7
ALT & JTE DS CHEEICA—/IN—EY 3 > » % 5,
Each member’s role is assigned after a discussion and there is a clear
32| consensus. 1 2 4 6 7
B4 DEFENIBRICE > TROSNBASHPEBERO—ENH 3,
You conduct team teaching with energy, excitement, and vigor.
B HEERBIXNF—ERBIRERNEHF > TF—LT—F>T%LT 1 2 4 6 7
Wwd,
3 Your team responds flexibly to a problem to achieve the objective. 19 4 6 7
F—LIZEBICELREY 3 - OMBICEERICHIT T B,
35 Each member’s culture is highly respected. 19 A 6 7
INZADA L N-—DXLBRARICEEZT N T3,
36 The JTE and the ALT_ communicate openly with one another. 1 9 4 6 7
BEWCDERWTELE-2 TV,
You feel both the JTE’s and the ALT’s resources are fully utilized in
37| team-teaching. 1 2 4 6 7
TNZhDBRANP+AEDRTVE ER D,
38 Your team lessons receive proper feedback. 19 4 6 7
F— LOEENIEGNCT 1 — KNy T2 TWB,
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ALT st.rongly neutral strongly
disagree agree

39 The obje‘ctives and goals are supported by all. 19 3 4 5 6 7
BEEX T —ILIE$RT JTE, ALT, &) ICXEEh T3,

40 Cultural differences have a positi\“/e influence on team teaching. 1 2 3 4 5 6 7
XAEDEBNEF—LT 1 —FLTTOEHMEL T WS,

General Questions: The following YES-NO questions are about your job situation.

Please circle YES or NO, which describes your situation more accurately.

—MRER  RGBICOVWTORRESBRLET KRELVEBICRKRLTVWSEIEI> ZOTHAT S,
You enjoy your job.

Al B EELA TS, vES MO

B You have peopl‘e who give—you some advice ?nd support in your school. YES NO
BERIZT FNAZPZEE LTS MABAPERICVDET D,

c You feel your Ja_panese ability is proficient enough to do your job. YES NO
b rls, BRZBERAEEFETIICH--oTHRLZERBVET .

D You feel that you help students understand cultural differences. YES NO
HEI-OFEFEIEFRDOIEDENCHT D L) LEEBEEFCCATVIERVET D,
You feel that the students, as well as the JTE, benefit from having a native English speaker in

E | the classroom. YES NO
B 7o\ E BARNEEHEN ERREROBEFEICHBAY WTHEN H 2 EBVET D,

F You are given adequate resources (eg. time, support) to successfully do your job. YES NO
FEEIELILEZLITAEHEIESTWVS (BFE, IEEE),

G You feel you are consistently_/ being treated as an outsider in your workplace. YES NO
HHEIZISEIETHEHEDOL S ICHEDh TS,

H You feel the_re i§ poor communication in your workplace. YES NO
HEEREN GRS M- ABBRFRZEEL TV,

| You feel there is a certain chgllenge. in doing your job as an ALT. YES NO
AT ELTHEET B3R YPVERL TV S,

Thank you for your time.
AU ESTEVELE
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